blacknewsdigest _... 23 


WEEK OF AUGUST 14, 1978 


IN THIS ISSUE: 
LABOR SECRETARY MARSHALL'S 
1978 LABOR DAY MESSAGE 


LITTLE CHANGE IN BLACK 
UNEMPLOYMENT RATE, BLS REPORTS 


GREEN URGES DENTAL COMMUNITY TO BECOME 
INVOLVED IN PROGRAMS TO COMBAT YOUTH UNEMPLOYMENT 


BUDGET WORK ‘INTERESTING’ SAYS BLACK 
ACCOUNTANT WITH FEDERAL AGENCY 


DISADVANTAGED YOUTHS TO GET JOB TRAINING 
IN COMMUNITY IMPROVEMENT PROJECTS 


DISADVANTAGED TO BECOME IRONWORKERS 
JEWELRY FIRM CHARGED WITH EEO VIOLATIONS 


FOUR MINE SAFETY AND HEALTH 
REGULATIONS ISSUED BY LABOR DEPARTMENT 


MSHA WARNS OF DANGERS 
ON ABANDONED MINING PROPERTIES 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 





blacknewsdigest _... 23 


WEEK OF AUGUST 14, 1978 


IN THIS ISSUE: 
LABOR SECRETARY MARSHALL'S 
1978 LABOR DAY MESSAGE 


LITTLE CHANGE IN BLACK 
UNEMPLOYMENT RATE, BLS REPORTS 


GREEN URGES DENTAL COMMUNITY TO BECOME 
INVOLVED IN PROGRAMS TO COMBAT YOUTH UNEMPLOYMENT 


BUDGET WORK ‘INTERESTING’ SAYS BLACK 
ACCOUNTANT WITH FEDERAL AGENCY 


DISADVANTAGED YOUTHS TO GET JOB TRAINING 
IN COMMUNITY IMPROVEMENT PROJECTS 


DISADVANTAGED TO BECOME IRONWORKERS 
JEWELRY FIRM CHARGED WITH EEO VIOLATIONS 


FOUR MINE SAFETY AND HEALTH 
REGULATIONS ISSUED BY LABOR DEPARTMENT 


MSHA WARNS OF DANGERS 
ON ABANDONED MINING PROPERTIES 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 





REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II....... 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Region III...... 


Delaware 
District of 
Columbia 
Maryland 
Pennsylvania 
Virginia 
West Virginia 


Alabama 
Florida 
Georgia 
Mississippi 
Nerth Carolina 
South Carolina 
Tennessee 
Kentucky 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E£-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3580 

1515 Broadway 

New York, N.Y. 10036 
212-399-5477 


John P. Hord 
Room 2460 
3535 Market St. 


Phrlacel pn Pa. 19104 


Frances Ridgway 


Room 317 

1371 Peachtree St., N.E. 
Atlanta, Ga. 30309 
404-881-4495 


John D. Melott 


Room 737 

230 S. Dearborn St. 
Chicago, I11. 60606 
312-353-6976 


Region VI'--«--++++e++ 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VIT........++- 


lowa 
Kansas 
Missouri 
Nebraska 


Region VIII.......... 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 
Wyoming 


Reptan Ih. .ccccscsecs 


Arizona 
California 
Hawaii 
Nevada 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-767-4776 


Vacant 
Room 2509 
Federal Office Bldg. 
911 Walnut St. 
61406 


Kansas City, Mo. 
816-374-548 


Ernest E. Sanchez 
Room 1468 
Federal Bldg. 
1961 Stout St. 
Denver, Colo. 
303-837 -4235 


80294 


Joe B. Kirkbride 
Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 


San Francisco, Calif. 94102 
.Jack Strickland 

Room 7021 

Federal Office Bldg. 

909 First Ave. 

Seattle, Wash. 98174 


-7620 








Week of August 14, 1978 


-ABOR SECRETARY MARSHALL'S 
1978 LABOR DAY MESSAGE 


WASHINGTON -- Secretary of Labor Ray Marshall has issued the following 1978 Labor Day 
iessage: 


I would like to share with you a few of my thoughts about Labor Day, the time of the year 


n which we pay tribute to the contributions of the working men and women of America. 


It is a time to reflect on some of our most important freedoms. The freedom to choose 


ne's own job, free from government coercion. The freedom to choose whether or not one wants 


0 bargain collectively with one's employer. 


Labor Day is also a time for the American people to recognize the contributions that 


eganized labor make to a free society. It is difficult for me to imagine a political 


democracy without industrial democracy. Moreover, throughout this century, there has not been 


more dedicated champion of working men and women than organized labor. 


We should also think about some of the landmark pieces of legislation that have given 


erican men and women working conditions that are among the best in the world. American workers 


e assured a minimum wage, safe working conditions, equal employment opportunity and secure 


nsion programs. 


So far, 1978 has been a very good year for the working people of America. 


Unemployment has declined dramatically, falling to its lowest levels in year. Millions 


new jobs have been created as our economy continues to recover from the recent recession. 


We are still a long way from full employment, however. Joblessness among minorities, 


2n-agers, women and residents of many urban areas is still too high. The Labor Department 


administering a wide variety of new employment and training programs that will help us 


*t this important goal in the years ahead. 


This Labor Day let us rededicate our efforts to try to achieve full employment and to 


itinue to guarantee those basic protections that American workers cherish. 


###? 
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LITTLE CHANGE IN BLACK 
UNEMPLOYMENT RATE, BLS REPORTS 


WASHINGTON -- The unemployment rate for black workers, at 12.5 percent in July was little 
changed from the previous month, the U.S. Department of Labor's Bureau of Labor Statistics 
reported. 

The unemplovment rate for black workers has remained within the range of 11.8 percent to 
12.7 percent since last December. 

The white unemployment rate increased over the month from 4.9 percent to 5.3 percent, about 
the same level that prevailed earlier this year. 

The black unemployment rate continued to be more than twice the white unemployment rate. 

The BLS also reported an unemployment rate for black men of 8.4 percent; the rate for 
black women was 11.6 percent. This is compared with a 3.6 percent rate for white men and 
a 5.6 percent rate for white women. 

The rate for black teenagers, at 37 percent, continued to be at the 35 to 40 percent range 
that has prevailed since the 1974-75 recession. 

On a national basis, unemployment rose in July, following a drop of about the same magnitude 
in June. The unemployment rate was 6.2 percent, up from 5.7 percent in June and returning to 
the 6.0-6.2 percent range which has prevailed throughout most of this year. 

Employment movements differed sharply in the two major samples survey between June and July. 
Total employment--as measured by the monthly survey of households--declined by 400,000 to 94.4 
million in July. Employment had expanded by 700,000 in the prior month. The proportion of the 
population that is employed was 58.6 percent in July, down from the June peak but equal to the 
May level. 

In contrast to the over-the-month downturn in total employment, nonfarm payroll] employment-- 
as measured by the monthly survey of establishments--rose by 265,000 in July, following a 
slightly larger increase in the previous month. Over the past year, nonagricultural employment 
in each survey has risen by approximately the same magnitude. 

Both the July unemployment rate, 6.2 percent, and the number of persons unemployed, 6.2 
million, were up from the previous month but were in line with the .rates and levels which had 
prevailed from February through May of this year. During the 4-month period, the unemployment 
rate fluctuated between 6.0 and 6.2 percent, and unemployment averaged 6.1 million. 

Teenagers accounted for half of the 440,000 increase in unemployment in July, as their 


‘rate rose from 14.2 to 16.3 percent. Most of the remaining increase occurred among adult 
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women, whose rate advanced from 6.1 to 6.5 percent. The rate for adult men, 4.1 percent, rose 


slightly over the month but was a full percentage point below the July 1977 figure. 


Among other worker categories, unemployment increased for persons looking for full-time 
work, job losers, persons unemployed less than 5 weeks, and women who head families. However, 


virtually all worker groups have shown improvement over the past year. 

The number of employed persons declined by 400,000 in July to 94.4 million (according to 
the household survey). However, employment growth has been generally strong and steady for 
some time and since last July has advanced by nearly 3.6 million; nearly every major demographic 
group has shared in this expansion. 

The civilian labor force was 100.6 million in July, essentially unchanged from the June 
level. Over the year, the labor force has risen by 3.1 million (adjusted), with adult women 
accounting for nearly three-fourths of growth. 

The civilian labor force participation rate remained at the all-time high of 63.3 percent 
attained in June. This percentage was almost a full point above the year-earlier level 
(adjusted). 

Nonagricultural payroll] employment increased by 265,000 in July to 86.0 million (according 
to the establishment survey). Nearly all of the major industry groups posted gains, as 
employment increased in 60 percent of the 172 industries that comprise the BLS diffusion index 
of private nonagricultural payroll employment. Nonfarm payroll employment has expanded by 3.6 
million over the past year. 

Two-thirds of July's overall gain occurred in the service-producing industries, led by 
the services component. Services rose by 110,000 the largest morth-to-month increase over the 
last 12 months in an industry that has shown sizeable gains all year. Over-the-month job 
increases also were posted in retail trade (60,000) and finance, insurance, and real estate 
(20,000). The only notable decline occurred in transportation and public utilities, where 
employment dropped by 25,000. 

In the goods-producing sector, contract construction registered another large over-the- 
nonth increase--50,000. Construction jobs have increased by more than half a million over the 
yast year. Employment in durable goods rose by 45,000 in July, led by machinery and electrical 


2quipment. Both industries have posted reasonably steady, if not always large, employment gains 


since late 1977. 
(More) 
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By contrast, employment in nondurable goods edged down slightly, with the largest decline 
occurring in apparel and other textile products. Thus, employment in the manufacturing industry 


as a whole showed little movement over the month, and the gain over the past 3 months has 
totaled less than 100,000. 

The average workweek for production or nonsupervisory workers on private nonagricul tural 
payrolls was 36.1 hours in July, unchanged from both the previous month and a year earlier. 

Contract construction hours rose 0.3 hour to 37.7, the longest workweek for the 
industry since early 1977. The manufacturing workweek (40.4 hours) and overtime (3.5 hours) 
were unchanged from the June level. 

As a result of the increase in the level of employment, the index of aggregate hours of 
production or nonsupervisory workers on private nonagricultural payrolls increased from 120.5 
to 121.0 in July (1967=100). The index was 4.5 percent above the year-earlier level. 

Average hourly earnings of production or nonsupervisory workers on private nonagricul tural 
payrolls increased 0.9 percent in July, seasonally adjusted. Average weekly earnings rose by 
the same margin. Since last July, average hourly and weekly earnings have increased by 8.7 
percent. 

Before adjustment for seasonality,average hourly earnings were $5.71 in July, up 4 cents 
from June and 46 cents from a year earlier. Average weekly earnings were $208.42, $2.60 above 
their June level and $16.79 higher than last July. 

The Hourly Earnings Index--earnings adjusted for overtime in manufacturing, seasonality, 
and the effects of changes in the proportion of workers in high-wage and low-wage industries-- 
was 215.6 (1967=100) in July, 0.8 percent higher than in June. The index was 8.1] percent 
above the July a year ago. During the 12-month period ended in June, the Hourly Earnings Index 


in dollars of constant purchasing power rose 0.8 percent. 


### 








Week of August 14, 1978 


GREEN URGES DENTAL COMMUNITY TO BECOME 
INVOLVED IN PROGRAMS TO COMBAT YOUTH UNEMPLOYMENT 


WASHINGTON -- Assistant Secretary of Labor Ernest Green has urged the dental community to 
take a more active role in Labor Department programs to combat youth unemployment. 

Addressing the National Dental Association here, Green joked that “you didn't ask me to 
speak because of my knowledge of dentistry." 

"But," he added. “we do have a lot to talk about and it has to do with bringing young people, 
particularly disadvantaged young people, into dental occupations." 

He noted that occupations in the health care field generally are “demand” occupations, and 
that this trend is expected to continue. 

Dentistry, Green said presents a “fertile field for well-directed employment and training 
efforts." 

It is estimated that in job and training activities under the Comprehensive Employment and 
Training Act (CETA), fewer than 150 people are being trained in dental occupations, and that 
there are only about 640 dental technicians in registered apprenticeships. 

The situation indicates a deeper problem--lack of coordination between the health and 
manpower communities and government agencies, Green said. 

This gap must be bridged, Green added, if this country is to meet its health manpower 
demands in a way which opens new opportunites for the people who most need to increase their 
skills. 

Green said that the Employment and Training Administration is pressing for a more 
coordinated: health manpower approach to develop new programs and new opportunities. 

To succeed, we must blend job and training expertise with professional knowledge of where 
job openings are and how to get people into them. 

Green urged his audience to contact state and federal agencies to find how the dental 
community can take part in programs to combat youth unemployment. 

The dental community has contributed significantly to the Labor Department's Job Corps 
program in providing dental care for corpsmembers and in training young people for dental 
occupations. Notable examples are Job Corps centers in Albuquerque, N. Mex., Astoria, Ore., 
and the Excelsior Springs Center near Kansas City, Green stated. 

“The greater the extent to which you become involved in our programs, the more you will be 


contributing to an economic stimulus effort which has already achieved some very significant 
results," Green told the group. 
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BUDGET WORK ‘INTERESTING’ SAYS BLACK 
ACCOUNTANT WITH FEDERAL AGENCY 


WASHINGTON -- David Richardson, a U.S. Labor Department budget analyst, is an advocate of 
good English usage. 

While an accounting background is essential in his line of work, good writing skills are 
also important, “Richardson says. 

His field involves reviewing, examining, and interpreting data related to the agency's 
departmental management budgeting cycles in accordance with the Office of Management and Budget 
(OMB) as well as Congress, and Richardson says this is why a budget analyst has to “do a whole 
lot of writing.” 

A federal department's budget, he adds, must be justified in writing, and writing skills 
are essential for the individual preparing the justification. 

Richardson's duties involve examining departmental management's past and present financial 
operations; estimating their future budget authority, outlays, and expenditures; reviewing their 
operating money requirements, and analyzing trends likely to affect future financial needs. 

He also examines, and interprets data relating to departmental management's budgeting 
process, which includes the Secretary's budgeting functions for the administrative operations 
of the department. 

Executing the budget--reviewing, analyzing, and assessing financial needs--is a major 
activity in this kind of operation, and Richardson, as an accountant, likes this part of his 
work best. 

He also compiles a vast number of tables and chart analyses that provide a clearer picture 
of each division's current and future financial structures. After assessing departmental 
management's financial needs, he consults with various office directors to ensure that 
budgeting adjustments are in accord with program changes as well as OMB and congressional 
guidelines. 

This facilitates short- and long-term planaing, Richardson says. 

At present, Richardson's main concern is the budget for 1980. His office is gearing to a 
Sept. 15 deadline, which is set yearly by OMB. 

Some might think his is a dull, dry job, but Richardson emphasizes: “It's an interesting 
job. There's never a dull moment. You are always doing something new." 

Aside from preparing the budget for departmental officials to review, there are occasional 


requests from the House and Senate, requiring special preparation, to support the justification 
(More) 
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in the Department's requests. 

Though Richardson doesn't consider his job difficult, he does see it as a challenge. 

“You never know what data someone is going to ask for," he commented. 

The pace never slackens, and Richardson says: “Whatever you're working on today, if you 
don't finish today, you may not get to finish tomorrow, because other priorities may take 
precedence.” 

Richardson works sometimes beyond the normal hours. preparing proposed budgets for as far 
ahead as 1983. He views his role as an important one, feeling that “without the budget analyst 
there wouldn't be any directions for the department to go, or to make its determinations from." 

He has prepared and presented two financial papers to the Department of Labor's Office of 
Budget for implementation considerations. They are entitled "Management Information System 
(MIS) Proposed for the Department of Labor," and “Statistical Sampling and Zero-Based-Budget( ing). 

Richardson will soon complete requirements for a master's degree in managerial accounting 
at Southeastern University in Washington, D.C. Before graduation, he anticipates taking the 
Certified Public Accountant (CPA) exam. Afterwards, he plans a short rest, and then he hopes 
to enter law school. 

Richardson has a bachelor's degree in accounting from Arkansas AM&N Colleae at Pine Bluff, 
now the University of Arkansas at Pine Bluff. He joined the Labor Department in November 1970 
and has worked as an operating accountant with the departmental office and in the Manpower 
Administration (now Employment and Training Administration). He has also tutored accounting 
students at the American University in Washington, D.C. 

Previously, he was employed as an operating accountant with the Department of Housing and 
Urban Development's Federal Housing Administration and the Agriculture Department's Farmers 
Home Administration. 


### 
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DISADVANTAGED YOUTHS TO GET JOB TRAINING 
IN COMMUNITY IMPROVEMENT PROJECTS 


WASHINGTON -- Youths who are unemployed and out-of-school will participate in youth 
community improvement projects in Atlanta, Milwaukee, New Haven, New York City, Chicago and 


Broward County, Fla. 





In announcing the new youth projects, Assistant Secretary of Labor Ernest G. Green said that! 
the six areas will each receive nearly $1 million to operate the projects. 

Youth, ages 16 to 19, will be trained in carpentry, bricklaying, masonry, cement work, 
roofing and other building trades under the program, called Ventures in Community Improvement 
Demonstration. 

Approximately 60 economically disadvantaged youth will be employed in each site. Jobs 
will range from repairing and renovating low income and public housing to related types of 
community improvement. 

Each area will receive an estimated $950,000 for the 18-month project, scheduled to begin 
Sept. 1, 1978. In New York City, the project will be in the South Bronx. 

A major objective of the program is to replicate a successful model program in Portland, 
Ore., called the Emergency Home Repair Program. 

The Labor Department also wants to test the feasibility of having the Corporation for 
Public/Private Ventures, a Philadelphia-based non-profit corporation, serve as an intermediary in 
the replication of the Oregon program. 

Green said the areas were selected from a list of large cities that have the most need for 
this kind of project and were able to get community support for the project. 

Selection of several more sites is pending final approval. 

The areas are serving as prime sponsors under the Comprehensive Employment and Training 
Act (CETA). As a condition of receiving the youth community improvement funds, the sponsors are 
required to coordinate project activities with local building trades unions, which provide 
journeymen instructors on a one to six student ratio. 

The program is authorized by CETA, Title III, Part C, Subpart 2. 

Further information about the contract can be obtained from Julie Robinson, Corporation of 
Public/Private Ventures, 1726 Cherry Street, Philadelphia, Pennsylvania, 19103, telephone (215) 
564-4815. (Refer to contract #99-8-1352-38-1). 


The Federal representative assigned to the contract is Pam Clark, Office of Youth Programs, 


telephone (202) 376-6704. ### 
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DISADVANTAGED TO BECOME IRONWORKERS 

WASHINGTON -- A program which has helped many minority group members 31 years of age and 
over enter the construction industry as journeyman ironworkers has been extended under a contract 
renewal with the U.S. Department of Labor. 

Assistant Secretary of Labor Ernest G. Green announced that a $2.3 million on-the-job 
training contract renewal with the National Ironworkers and Employers Training Program, will 
add 800 persons to approximately 1,200 trainees in the program under previous contracts. 

The program operates in 34 states. 

Greater emphasis will be placed on the recruitment of women, and Vietnam-era veterans 
will be given priority hiring rights. All recruits will be 31 years of age or older. (Regular 
ironworker apprentice programs accept persons through 30 years of age. This contract helps 
those who could not enter apprenticeship because of age.) 

The program seeks to make full use of trainees’ experience in related work. Successful 
completers will enter the construction industry as journeyman ironworkers. 

Approximately 1,721 trainees have become union members since the first contract was signed 
in August 1970. Of these, approximately 70 percent were black, 15 percent Hispanic, and 10 
percent American Indian. 

The National Ironworkers and Employers Training Program is a non-profit corporation 
representing both the union and employers. Members are: The International Association of 
Bridge, Structural and Ornamental Ironworkers (AFL-CIO); the Crane Rigging Division of the 
Heavy Specialized Carriers Conference; and the National Erectors Association. 

Approximately $375,000 of the contract funds are reserved for the development and operation 
of new projects and national office administration. 

The contract is funded under Title III of the Comprehensive Employment and Training Act 
(CETA), which is administered by the department's Employment and Training Administration (ETA). 

For further information, contact is Joe Rowles, administrator, National Ironworkers and 
Employers Training Program, 901 Washington St., Alexandria, Va., 22314, telephone (703) 
548-8501 (refer to contract #99-8-364-92-25). 

The federal representative is Don Olsen, ETA Office of National Programs, telephone 
(202) 376-7615. 

The contract, presently operative in the states listed, will distribute additional funds 


and training opportunities as follows: 
(More) 
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NATIONAL IRONWORKERS AND EMPLOYERS TRAINING PROGRAM 
EXPENDITURES AND NUMBER OF TRAINEES 
ESTIMATES ONLY 


August 1, 1978 - July 31, 1979 


STATE costs TRAINEES 
COLORADO $ 60,000 20 
KENTUCKY (incl. pts. Indiana) 20,000 10 
TEXAS 90,000 30 
PENNSYLVANIA 80,000 30 
CALIFORNIA & NEVADA 100,000 40 
MISSOURI (incl. pts/Kansas) 80 ,000 25 
FLORIDA 35,000 20 
INDIANA 50,000 25 
TENNESSEE (incl. pts/ 165,000 60 
No. Carolina & Virginia) 
MASSACHUSETTS 40,000 15 
OKLAHOMA 125,000 40 
ALABAMA (incl. pts/Florida) 125,000 40 
LOUISIANA & ARKANSAS 175,000 65 
NEW YORK 65,009 25 
NORTH DAKOTA (incl. pts/ 80,0C0 35 
So. Dakota) 
ARIZONA 75,000 30 
GEORGIA 100,000 45 
OHIO 80,000 25 
MICHIGAN (incl. pts/Wisc.) 35,000 15 
MARYLAND & D.C. 25,000 10 
SOUTH CAROLINA 40,000 15 
NEW MEXICO 70,000 30 
MONTANA 30,000 15 
MINNESOTA (incl. pts/Wisc) 55,000 20 
ILLINOIS 55,000 20 
WYOMING (incl. pts/S.D.) 65,000 25 
MISSISSIPPI 45,000 20 
Balance of approximately $375,000 to be utilized to start new 
programs and expand several existing programs. We expect 


more than 100 people in the new programs to be started. 


### 
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JEWELRY FIRM CHARGED WITH EEO VIOLATIONS 

WASHINGTON -- A New York jewelry manufacturing firm may lose its eligibility for federal 
contracts because of equal employment opportunity violations, Assistant Secretary of Labor for 
Employment Standards Donald Elisburg announced. 

Feature Ring Company, Inc, received an administrative complaint from the 
Labor Departmert for allegedly failing to comply with federal contracting requirements 
under Executive Order 11246. 

The order prohibits those who do business with the government from job 
discrimination based on race, color, sex, religion or national origin. These 
employers are also required to take positive steps, called affirmative action, to 
hire and promote minorities and- women. Federal regulations implementing the order 
must also be fol lowed. 

Executive Order 11246 is administered by the Office of Federal Contract Compliance 
Programs (OFCCP) in the department's Employment Standards Administration. 

OFCCP Director Weldon J. Rougeau said the complaint was issued to Feature Ring 
for not developing and implementing an acceptable affirmative action program. 

This program is required when an employer has at least one government contract 
over $50,000 and more than 50 employees. 

Between Oct. 1, 1977 (the start of fiscal year 1978) and the present, the 
company was paid over $370,000 by the government for merchandise supplied to military 
post exchange services. It earned an additional $3.4 million supplying gold and 


diamond jewelry to Army and Air Force post exchanges. 


The company includes four components: Feature Ring; Gotham Wedding Ring 
Company, Inc.; Ideal Setting Company; and Foremost Casting Company. Altogether, the 
firm employs about 650 people. 

Beginning in September 1976, the Department of Deferse, which had contract 
compliance responsibility for the company under Executive Order 11246, began negotiating 
with Feature Ring to develop an acceptable affirmative action plan. 

At that time, the company had not prepared an analysis of its workforce nor of 
its use of female and minority émployees. It had also failed to establish 
appropriate goals and timetables to correct possible underrepresentation of 


protected groups of workers. Other deficiencies were also identified. 
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The Defense Department was unable to reach an agreement with Feature Ring 
on the matter, and in March 1977, issued the company a notice to show cause why 
enforcement proceedings shouid nat be instituted against it. Further efforts were 
also made by the Defense Department to help the firm comply with the executive order. 
Feature Ring has 20 days from receipt of its administrative complaint to 
respond and request a hearing béfore an administrative law judge. Following the 
hearing, the firm could face sanctions including debarment from federal contract work. 


Any such action would also affect Feature Ring's four component companies. 
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FOUR NEW MINE SAFETY AND HEALTH 
REGULATIONS ISSUED BY LABOR DEPARTMENT 


WASHINGTON -- Finalrules on the “representative of miners," modification of mandatory safety 
standards, hazardous conditions complaints and legal identity of mine operators have been 
adopted by the U.S. Labor Department's Mine Safety and Health Administration (MSHA). 

The first rule defines the term "representative of miners" as “any person or organization 
which represents two or more miners at a coal or other mine for the purposes of the Act," and 
incorporates into the definition similar terms used in the Act. 

It also includes requirements for filing identification data designating the "representative 
of miners," posting identification data at the mine site, and :termination of a "representative 
of miners." This rule, which has become 30 CFR Part 40, replaces 30 CFR Part 81 which gave 
procedures for identifying miners’ representatives at coal mines only. 

There were no major changes resulting from comments received on this rule as proposed. The 
proposed rule did, however, contain information on the “walkaround rights" of miners and their 
representatives provided for in Section 103(f) of the Act. 

This information was deleted from therule because it was covered in detail in the Mine Safety 
and Health Administration Interpretive Bulletin published inthe April 25, 1978, Federal Register 
(43 FR 17546). 

The second rule revokes 30 CFR Sections 55.24, 56.24, 57.24, and 57.25 and has become part 44 
which sets forth procedures for filing, processing, anddeciding petitions filed under Section 
101(c) of the Act to modify the application of any safety standard to a mine. There is no 
provision in the Act to modify mandatory health standards. 

Under this rule a mine operator and/or a “representative of miners" at a mine may petition 
the Assistant Secretary of Labor for Mine Safety and Health for modification. The petition may 
be granted if it is-determined that an alternative method will at all times provide miners at 
that mine no less protection than that given by the standard or if application of the standard 
would reduce miners’ safety at that time. 

Major changes in the final rule resulting from comments are: 

Provisions were added permitting MSHA to grant temporary and expedited relief before a final 
decision can be made on a petition for modification; 

Granting a modification is to be considered as a factor in resolving any enforcement action 
previously initiated for a claimed violationof a subsequently modified standard; and 


A provision may be added providing for a temporary order implementing a decision being 
appealed. (More) 
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The third rule, which has become 30 CFR Part 43, provides procedures for filing and 
responding to notices given by a “representative of misers" or an unrepresented miner that 
violations of the Act or health or safety standards exist or an imminent danger exists. 

The Act grants a right to a special inspection if an appropriate notification is given to 
MSHA. A right is also provided for an informal review of refusals to issue a citation or order 
after an inspection based on this notification. 

Major changes in the final rule are: 

A notice under Section 103(q)(1) need not initially be in writing but prior to the actual 
inspection, the oral notification must be put in writing; 

The operator will receive a copy of a notice of negative finding. If no inspection is 
warranted, the notice will be issued as soon as possible. If an inspection is made and no 
violation is found to exist, the notice and copies will issued before the inspector leaves the 
mine premises; 

Requests for informal review under Section 43.7(b) must be made in writing; and 

The time required for the “representative of miners" or miner to request an informal review 
under Section 43.7 (b) has been reduced from 30 days to 10. 

The fourth rule, which has become 30 CFR Part 41, will be effective on Sept. 5, 1978. This 
rule requires each operator of a mine to file specified information with the appropriate 
district manager on the operator's legal identity by Oct. 5, 1978, and sets up procedures for 
filing this notification. 

This information must be filed on a Legal Idéntity Report Form 2000-7 which will be available 
in late August from MSHA district and subdistrict offices. Part 41 replaces Part 82 which 
required coal mine operators to file much of this information. However, additional information 
is now required. 

The major changes in this rule are: 


At mines worked seasonally or or a regular rotation by the same operator, it will not 
constitute the opening of a new mine each time the operator resumes mining activities; 


Coal mine operators who had filed their legal identity under Part 82 must file under Part 41 
by completing Form 2000-7 for each of their mines; 


; Identification of the operator's health and safety officer wil? be incorporated into the legal 
identity information requirements and made part of the Form 2000-7; 


. The Form 2000-7 may be completed and filed by the business headquarters instead of at the 
mine site, as long as separate Form 2000-7 is filed for each of the operator's mines; and 


A mine identification number must be filed for all mines in which a 20 percent or greater 
ownership interest is held. 








Week of August 14, 1978 


MSHA WARNS OF DANGERS 
ON ABANDONED MINING PROPERTIES 


WASHINGTON -- The U.S. Labor Department's Mine Safety and Health Administration (MSHA) has 
issued a warning to amateur prospectors and vacationers who are trespassing in quarries, sand 
and gravel pits, abandoned underground mines and other mining areas. 

MSHA's Administrator for Metal and Nonmetal Mine Safety and Health Thomas J. Shepich issued 
two warnings: 

Don't venture into areas not open to the public and where you have no business; and be 
careful, watchful and responsible in seeing to it that your children obey the same rules. 

“Every year,” Shepich said “especially in summer, a number of trespassers in quarries, 
and gravel pits, abandoned underground mines and other mining properties become fatality 
statistics. They are unfamiliar with the dangers of the mining environment and wa k into 
accidents with no suspicion of the perils all around them." 

MSHA is the federal agency charged with enforcing the mine safety and health regulations. 

According to MSHA records, the following recent fatalities involved five adults, five 
teenagers and eight children: 

Five persons drowned--four in ponds in abandoned quarries or sand and gravel pits and one 
by falling off a dredge where he was trespassing. 

Five died in underground abandoned mines--two asphyxiated by gasoline engine fumes, two 
by falling down shafts they were attempting to explore and one killed by explosives through 
amateurish ignorance of proper precedures. 

Four others were killed by cave-ins of sand and gravel; three died in falls over quarry 
walls; and one was electrocuted by a power line that had somehow become accessible at 


ground level. 


Week of August 14, 1978 
FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The first state law setting a minimum age of 12 for child employment in factories was 
passed in Pennsylvania in 1848, according to the U.S. Department of Labor booklet, “Labor 
Firsts in America." 

### 

The first state to have inspectors enforce child labor laws was Massachusetts in 1867, 

according to the U.S. Department of Labor booklet, “Labor Firsts in America.” 
### 

In 1912, the first child labor bureau (Federal Children's Bureau) was established by 
Congress within the Department of Commerce and Labor; in 1913, the bureau became part of the 
Department of Labor, according to the U.S. Department of Labor booklet, “Labor Firsts in 
America." 

### 

The first use of federal government contracts to restrict the employment of child labor 
took place in 1918, according to the U.S. Department of Labor booklet, “Labor Firsts in 
America." 


### 
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